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◂ Enfield, CT  

Former Enfield School Board Member Files Lawsuit
She said she was denied an equal opportunity to serve on the board, participate in board
communications and access the content in meetings.
By Tim Jensen | Dec 3, 2019 6:47 pm ET | Updated Dec 4, 2019 8:05 am ET

Former Enfield Board of Education member Sarah Selvaggi-Hernandez. (Enfield Democrats)

   

ENFIELD, CT — The first openly autistic person ever to run for, and be elected to, public
office in Enfield has filed a lawsuit against the Enfield Board of Education, the town of
Enfield and board chairman Walter Kruzel, claiming discrimination in violation of the
Americans With Disabilities Act (ADA).
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The suit was filed Tuesday in U.S. District Court on behalf of Sarah Selvaggi-Hernandez,
who was elected to the board in 2017 and served a two-year term through Nov. 2019. She
has autism, is hard of hearing and has auditory processing disabilities, yet she ran for a
board seat because she wanted to "show up and be a voice for people with autism in the
decision-making process," according to a media release issued late Tuesday afternoon on
her behalf by Sam Crane of the Autistic Self Advocacy Network, Kasey Considine of
Disability Rights Connecticut, and attorneys Eve Hill and Anthony May of Brown
Goldstein & Levy.

Subscribe

Hernandez, 40, has difficulty hearing and understanding telephone conversations and in-
person conversations unless she gets written materials, can see the speakers, and can take
notes. She asked the board to communicate with her between meetings in writing, such as
by email and text, and to provide written materials and an erasable white board for note-
taking, according to the lawsuit.

Although the board agreed to those accommodations, Kruzel and other board officials
refused to follow through, repeatedly insisting on communicating by telephone between
meetings and refusing to provide written information or a white board for executive
sessions. Her requests were often met with open hostility and anger, she claimed.
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In a June executive session, the board failed to provide written information, formally
stated it would not honor her communication needs, that board members would no longer
communicate with her or provide her information, and, essentially, that she would no
longer be permitted to do her job as a board member, her advocates claim.

The Americans with Disabilities Act requires state and local government agencies to
provide equal access to people with disabilities, including by providing "reasonable
accommodations" and "auxiliary aids and services" when necessary. Hernandez claims the
communication changes she requested were required by federal law, and the board’s
treatment of her was discrimination.

"I ran for election to bring the diverse voices of people with disabilities to the table," she
said in the release. "I'm deeply hurt by the way the board treated me, and it caused me
tremendous pain and emotional distress. But I won’t let them stop me from speaking up
and standing up for the rights of people with autism."

Point 14 of the lawsuit reads:

"At her first meeting upon her election to the Board on November 14, 2017, Ms.
Hernandez informed the members of the Board of her communication
preferences. Her requests included written communication (e.g., via text or
email, rather than telephone) between Board meetings, a white board for note
taking in executive sessions (which could be erased at the end of the session),
seating where she could pass notes to other Board members during meetings,
and that others face her when speaking."

Download PDF
Printable PDF (Free)

Download Here
frompdftodoc.com

OPEN

https://www.googleadservices.com/pagead/aclk?sa=L&ai=Cwbk6fcTnXc66E46wBM-zirgG3Kuhwlr0-tyMuwqzpMWMzggQASD73vIkYMmWoofQo9gQoAG5gP31AsgBAeACAKgDAcgDSqoEqAJP0BYTr636JaJyQeHXvRATQJz82-VMHCkl7KM558wcRfkFVQAyLjo_UDVORMGjQRe9vP99uTpUBZpmG0brS-eyr1vv6tFiI2lsS50L0OjdsoevTuUuU5Bp_Wak94oSN6rpmhDjiFQqt0QgfYbtw0v_Sg857EnO-xQaeeiG0v7m5MqSrobkI5cDsPERDGgAKbIUa6SnEOBYsRNu5I_udBywKkZNHkeScwdCG9kU-0t7a5SGXvxZtSmC6RPFdN_9Q0luhZXxmlTRkBPxiifefwVijfkSYELa6Ta7cvCRmLIKPpWGeHV2vh26cKIIHV29zpl2svBOcM8UJuAWDKzpLcJUKO-De3PLWF05UAP8YMqxOzg056qXCmz-KtxcNZopFLEOBN6uex4UUcAE-vWDvJIC4AQBkAYBoAZRgAev_4KKAYgHAZAHAqgHjs4bqAfVyRuoB5PYG6gHugaoB9nLG6gHz8wbqAemvhuoB-zVG6gH89EbqAfs1RvYBwHSCAYIABACGB2xCa5EGMHIOdUfgAoD2BMM&ae=1&num=1&cid=CAMSeQClSFh3tnJVShdx-TnBSU6h1YRrfL95WhdHqAHI-YSyoMEqQsw1jimZgc8fcNnqDXxI8MNXLpk2oJgrA2D42FD9VvOI18Zn198sPgi4op5pl-K61qyZsbH3qLt_eNxcmq4nwipMy34ZTToLU2paz9_j2kZPNxm9--4&sig=AOD64_392lxCyCe2teXQOeuaqOQhtWk_3A&client=ca-pub-1136810687773155&nb=0&adurl=https://frompdftodoc.com/rd2/%3Fid%3D275774PWdvb2dsZS1kaXNwbGF5%26hc%3DView%2520PDFs%2520Quickly%2520%2526%2520Easily%26c%3DPTD_ManagedPlacements_Top10_US%26cid%3D376289755889%26aid%3D73677208314%26kw%3D%26target%3D%26source%3Dgoogle-d%26gclid%3DCj0KCQiAz53vBRCpARIsAPPsz8WHgl0bjKjldt_SPc-Ahx3GP5OR_ebzdtYX19A5M60SsyZOiB4sws4aAs1eEALw_wcB
https://www.googleadservices.com/pagead/aclk?sa=L&ai=Cwbk6fcTnXc66E46wBM-zirgG3Kuhwlr0-tyMuwqzpMWMzggQASD73vIkYMmWoofQo9gQoAG5gP31AsgBAeACAKgDAcgDSqoEqAJP0BYTr636JaJyQeHXvRATQJz82-VMHCkl7KM558wcRfkFVQAyLjo_UDVORMGjQRe9vP99uTpUBZpmG0brS-eyr1vv6tFiI2lsS50L0OjdsoevTuUuU5Bp_Wak94oSN6rpmhDjiFQqt0QgfYbtw0v_Sg857EnO-xQaeeiG0v7m5MqSrobkI5cDsPERDGgAKbIUa6SnEOBYsRNu5I_udBywKkZNHkeScwdCG9kU-0t7a5SGXvxZtSmC6RPFdN_9Q0luhZXxmlTRkBPxiifefwVijfkSYELa6Ta7cvCRmLIKPpWGeHV2vh26cKIIHV29zpl2svBOcM8UJuAWDKzpLcJUKO-De3PLWF05UAP8YMqxOzg056qXCmz-KtxcNZopFLEOBN6uex4UUcAE-vWDvJIC4AQBkAYBoAZRgAev_4KKAYgHAZAHAqgHjs4bqAfVyRuoB5PYG6gHugaoB9nLG6gHz8wbqAemvhuoB-zVG6gH89EbqAfs1RvYBwHSCAYIABACGB2xCa5EGMHIOdUfgAoD2BMM&ae=1&num=1&cid=CAMSeQClSFh3tnJVShdx-TnBSU6h1YRrfL95WhdHqAHI-YSyoMEqQsw1jimZgc8fcNnqDXxI8MNXLpk2oJgrA2D42FD9VvOI18Zn198sPgi4op5pl-K61qyZsbH3qLt_eNxcmq4nwipMy34ZTToLU2paz9_j2kZPNxm9--4&sig=AOD64_392lxCyCe2teXQOeuaqOQhtWk_3A&client=ca-pub-1136810687773155&nb=0&adurl=https://frompdftodoc.com/rd2/%3Fid%3D275774PWdvb2dsZS1kaXNwbGF5%26hc%3DView%2520PDFs%2520Quickly%2520%2526%2520Easily%26c%3DPTD_ManagedPlacements_Top10_US%26cid%3D376289755889%26aid%3D73677208314%26kw%3D%26target%3D%26source%3Dgoogle-d%26gclid%3DCj0KCQiAz53vBRCpARIsAPPsz8WHgl0bjKjldt_SPc-Ahx3GP5OR_ebzdtYX19A5M60SsyZOiB4sws4aAs1eEALw_wcB
https://www.googleadservices.com/pagead/aclk?sa=L&ai=Cwbk6fcTnXc66E46wBM-zirgG3Kuhwlr0-tyMuwqzpMWMzggQASD73vIkYMmWoofQo9gQoAG5gP31AsgBAeACAKgDAcgDSqoEqAJP0BYTr636JaJyQeHXvRATQJz82-VMHCkl7KM558wcRfkFVQAyLjo_UDVORMGjQRe9vP99uTpUBZpmG0brS-eyr1vv6tFiI2lsS50L0OjdsoevTuUuU5Bp_Wak94oSN6rpmhDjiFQqt0QgfYbtw0v_Sg857EnO-xQaeeiG0v7m5MqSrobkI5cDsPERDGgAKbIUa6SnEOBYsRNu5I_udBywKkZNHkeScwdCG9kU-0t7a5SGXvxZtSmC6RPFdN_9Q0luhZXxmlTRkBPxiifefwVijfkSYELa6Ta7cvCRmLIKPpWGeHV2vh26cKIIHV29zpl2svBOcM8UJuAWDKzpLcJUKO-De3PLWF05UAP8YMqxOzg056qXCmz-KtxcNZopFLEOBN6uex4UUcAE-vWDvJIC4AQBkAYBoAZRgAev_4KKAYgHAZAHAqgHjs4bqAfVyRuoB5PYG6gHugaoB9nLG6gHz8wbqAemvhuoB-zVG6gH89EbqAfs1RvYBwHSCAYIABACGB2xCa5EGMHIOdUfgAoD2BMM&ae=1&num=1&cid=CAMSeQClSFh3tnJVShdx-TnBSU6h1YRrfL95WhdHqAHI-YSyoMEqQsw1jimZgc8fcNnqDXxI8MNXLpk2oJgrA2D42FD9VvOI18Zn198sPgi4op5pl-K61qyZsbH3qLt_eNxcmq4nwipMy34ZTToLU2paz9_j2kZPNxm9--4&sig=AOD64_392lxCyCe2teXQOeuaqOQhtWk_3A&client=ca-pub-1136810687773155&nb=7&adurl=https://frompdftodoc.com/rd2/%3Fid%3D275774PWdvb2dsZS1kaXNwbGF5%26hc%3DView%2520PDFs%2520Quickly%2520%2526%2520Easily%26c%3DPTD_ManagedPlacements_Top10_US%26cid%3D376289755889%26aid%3D73677208314%26kw%3D%26target%3D%26source%3Dgoogle-d%26gclid%3DCj0KCQiAz53vBRCpARIsAPPsz8WHgl0bjKjldt_SPc-Ahx3GP5OR_ebzdtYX19A5M60SsyZOiB4sws4aAs1eEALw_wcB
https://www.googleadservices.com/pagead/aclk?sa=L&ai=Cwbk6fcTnXc66E46wBM-zirgG3Kuhwlr0-tyMuwqzpMWMzggQASD73vIkYMmWoofQo9gQoAG5gP31AsgBAeACAKgDAcgDSqoEqAJP0BYTr636JaJyQeHXvRATQJz82-VMHCkl7KM558wcRfkFVQAyLjo_UDVORMGjQRe9vP99uTpUBZpmG0brS-eyr1vv6tFiI2lsS50L0OjdsoevTuUuU5Bp_Wak94oSN6rpmhDjiFQqt0QgfYbtw0v_Sg857EnO-xQaeeiG0v7m5MqSrobkI5cDsPERDGgAKbIUa6SnEOBYsRNu5I_udBywKkZNHkeScwdCG9kU-0t7a5SGXvxZtSmC6RPFdN_9Q0luhZXxmlTRkBPxiifefwVijfkSYELa6Ta7cvCRmLIKPpWGeHV2vh26cKIIHV29zpl2svBOcM8UJuAWDKzpLcJUKO-De3PLWF05UAP8YMqxOzg056qXCmz-KtxcNZopFLEOBN6uex4UUcAE-vWDvJIC4AQBkAYBoAZRgAev_4KKAYgHAZAHAqgHjs4bqAfVyRuoB5PYG6gHugaoB9nLG6gHz8wbqAemvhuoB-zVG6gH89EbqAfs1RvYBwHSCAYIABACGB2xCa5EGMHIOdUfgAoD2BMM&ae=1&num=1&cid=CAMSeQClSFh3tnJVShdx-TnBSU6h1YRrfL95WhdHqAHI-YSyoMEqQsw1jimZgc8fcNnqDXxI8MNXLpk2oJgrA2D42FD9VvOI18Zn198sPgi4op5pl-K61qyZsbH3qLt_eNxcmq4nwipMy34ZTToLU2paz9_j2kZPNxm9--4&sig=AOD64_392lxCyCe2teXQOeuaqOQhtWk_3A&client=ca-pub-1136810687773155&nb=1&adurl=https://frompdftodoc.com/rd2/%3Fid%3D275774PWdvb2dsZS1kaXNwbGF5%26hc%3DView%2520PDFs%2520Quickly%2520%2526%2520Easily%26c%3DPTD_ManagedPlacements_Top10_US%26cid%3D376289755889%26aid%3D73677208314%26kw%3D%26target%3D%26source%3Dgoogle-d%26gclid%3DCj0KCQiAz53vBRCpARIsAPPsz8WHgl0bjKjldt_SPc-Ahx3GP5OR_ebzdtYX19A5M60SsyZOiB4sws4aAs1eEALw_wcB
https://www.googleadservices.com/pagead/aclk?sa=L&ai=Cwbk6fcTnXc66E46wBM-zirgG3Kuhwlr0-tyMuwqzpMWMzggQASD73vIkYMmWoofQo9gQoAG5gP31AsgBAeACAKgDAcgDSqoEqAJP0BYTr636JaJyQeHXvRATQJz82-VMHCkl7KM558wcRfkFVQAyLjo_UDVORMGjQRe9vP99uTpUBZpmG0brS-eyr1vv6tFiI2lsS50L0OjdsoevTuUuU5Bp_Wak94oSN6rpmhDjiFQqt0QgfYbtw0v_Sg857EnO-xQaeeiG0v7m5MqSrobkI5cDsPERDGgAKbIUa6SnEOBYsRNu5I_udBywKkZNHkeScwdCG9kU-0t7a5SGXvxZtSmC6RPFdN_9Q0luhZXxmlTRkBPxiifefwVijfkSYELa6Ta7cvCRmLIKPpWGeHV2vh26cKIIHV29zpl2svBOcM8UJuAWDKzpLcJUKO-De3PLWF05UAP8YMqxOzg056qXCmz-KtxcNZopFLEOBN6uex4UUcAE-vWDvJIC4AQBkAYBoAZRgAev_4KKAYgHAZAHAqgHjs4bqAfVyRuoB5PYG6gHugaoB9nLG6gHz8wbqAemvhuoB-zVG6gH89EbqAfs1RvYBwHSCAYIABACGB2xCa5EGMHIOdUfgAoD2BMM&ae=1&num=1&cid=CAMSeQClSFh3tnJVShdx-TnBSU6h1YRrfL95WhdHqAHI-YSyoMEqQsw1jimZgc8fcNnqDXxI8MNXLpk2oJgrA2D42FD9VvOI18Zn198sPgi4op5pl-K61qyZsbH3qLt_eNxcmq4nwipMy34ZTToLU2paz9_j2kZPNxm9--4&sig=AOD64_392lxCyCe2teXQOeuaqOQhtWk_3A&client=ca-pub-1136810687773155&nb=8&adurl=https://frompdftodoc.com/rd2/%3Fid%3D275774PWdvb2dsZS1kaXNwbGF5%26hc%3DView%2520PDFs%2520Quickly%2520%2526%2520Easily%26c%3DPTD_ManagedPlacements_Top10_US%26cid%3D376289755889%26aid%3D73677208314%26kw%3D%26target%3D%26source%3Dgoogle-d%26gclid%3DCj0KCQiAz53vBRCpARIsAPPsz8WHgl0bjKjldt_SPc-Ahx3GP5OR_ebzdtYX19A5M60SsyZOiB4sws4aAs1eEALw_wcB
https://adssettings.google.com/whythisad?reasons=_bI1fDshFUJzv3qJ0awCqpKjqAbK3I_rJEKCGTaDzwpcmnOmrkyBM-tprtM9USAF0MM61zWmRDeAd41M9FKAX2GqeQLFHaDbfUa6_-2fPk2fzEdQux2GJcViyZ_ct4o6DblCgmgccoBqEAVReuY5AvN05ncwHTFzu7Zy6a7jQo4kSQYyyuClU5NvHGZkWv9TeH_W3c3yT2D9YUieiVgmRa3ZTL025CxGxlpf9wPWFgfGU3w4dP6eYt2n32mbBluMOzNec_gnhhcSLNR82KMAtXFjcphNQJIDsWZqskyJ5GJS-5296hM,r7tq2wtRM2uRILjr0SpNLA&source=display&cbt=In6VKu4ZlcII9PrcjLsKEJ-9j6IHGP-YoYoBIhBmcm9tcGRmdG9kb2MuY29tMgcIBRMYj0gUQhdjYS1wdWItMTEzNjgxMDY4Nzc3MzE1NUgGWFFwAXoFCAMSAQg&cv=https://googleads.g.doubleclick.net/pagead/conversion/%3Fai%3DCwbk6fcTnXc66E46wBM-zirgG3Kuhwlr0-tyMuwqzpMWMzggQASD73vIkYMmWoofQo9gQoAG5gP31AsgBAeACAKgDAcgDSqoEqAJP0BYTr636JaJyQeHXvRATQJz82-VMHCkl7KM558wcRfkFVQAyLjo_UDVORMGjQRe9vP99uTpUBZpmG0brS-eyr1vv6tFiI2lsS50L0OjdsoevTuUuU5Bp_Wak94oSN6rpmhDjiFQqt0QgfYbtw0v_Sg857EnO-xQaeeiG0v7m5MqSrobkI5cDsPERDGgAKbIUa6SnEOBYsRNu5I_udBywKkZNHkeScwdCG9kU-0t7a5SGXvxZtSmC6RPFdN_9Q0luhZXxmlTRkBPxiifefwVijfkSYELa6Ta7cvCRmLIKPpWGeHV2vh26cKIIHV29zpl2svBOcM8UJuAWDKzpLcJUKO-De3PLWF05UAP8YMqxOzg056qXCmz-KtxcNZopFLEOBN6uex4UUcAE-vWDvJIC4AQBkAYBoAZRgAev_4KKAYgHAZAHAqgHjs4bqAfVyRuoB5PYG6gHugaoB9nLG6gHz8wbqAemvhuoB-zVG6gH89EbqAfs1RvYBwHSCAYIABACGB2xCa5EGMHIOdUfgAoD2BMM%26sigh%3DA5L2LR0iAgU%26cid%3DCAQSMADwy9IZDRm1_AVVhKqNwCqhPBNwgzI1KGp-9tl1OH38DsLIe52wRgSjIyw9InuNHA
https://adssettings.google.com/whythisad?reasons=_bI1fDshFUJzv3qJ0awCqpKjqAbK3I_rJEKCGTaDzwpcmnOmrkyBM-tprtM9USAF0MM61zWmRDeAd41M9FKAX2GqeQLFHaDbfUa6_-2fPk2fzEdQux2GJcViyZ_ct4o6DblCgmgccoBqEAVReuY5AvN05ncwHTFzu7Zy6a7jQo4kSQYyyuClU5NvHGZkWv9TeH_W3c3yT2D9YUieiVgmRa3ZTL025CxGxlpf9wPWFgfGU3w4dP6eYt2n32mbBluMOzNec_gnhhcSLNR82KMAtXFjcphNQJIDsWZqskyJ5GJS-5296hM,r7tq2wtRM2uRILjr0SpNLA&source=display&cbt=In6VKu4ZlcII9PrcjLsKEJ-9j6IHGP-YoYoBIhBmcm9tcGRmdG9kb2MuY29tMgcIBRMYj0gUQhdjYS1wdWItMTEzNjgxMDY4Nzc3MzE1NUgGWFFwAXoFCAMSAQg&cv=https://googleads.g.doubleclick.net/pagead/conversion/%3Fai%3DCwbk6fcTnXc66E46wBM-zirgG3Kuhwlr0-tyMuwqzpMWMzggQASD73vIkYMmWoofQo9gQoAG5gP31AsgBAeACAKgDAcgDSqoEqAJP0BYTr636JaJyQeHXvRATQJz82-VMHCkl7KM558wcRfkFVQAyLjo_UDVORMGjQRe9vP99uTpUBZpmG0brS-eyr1vv6tFiI2lsS50L0OjdsoevTuUuU5Bp_Wak94oSN6rpmhDjiFQqt0QgfYbtw0v_Sg857EnO-xQaeeiG0v7m5MqSrobkI5cDsPERDGgAKbIUa6SnEOBYsRNu5I_udBywKkZNHkeScwdCG9kU-0t7a5SGXvxZtSmC6RPFdN_9Q0luhZXxmlTRkBPxiifefwVijfkSYELa6Ta7cvCRmLIKPpWGeHV2vh26cKIIHV29zpl2svBOcM8UJuAWDKzpLcJUKO-De3PLWF05UAP8YMqxOzg056qXCmz-KtxcNZopFLEOBN6uex4UUcAE-vWDvJIC4AQBkAYBoAZRgAev_4KKAYgHAZAHAqgHjs4bqAfVyRuoB5PYG6gHugaoB9nLG6gHz8wbqAemvhuoB-zVG6gH89EbqAfs1RvYBwHSCAYIABACGB2xCa5EGMHIOdUfgAoD2BMM%26sigh%3DA5L2LR0iAgU%26cid%3DCAQSMADwy9IZDRm1_AVVhKqNwCqhPBNwgzI1KGp-9tl1OH38DsLIe52wRgSjIyw9InuNHA


12/4/2019 Former Enfield School Board Member Files Lawsuit | Enfield, CT Patch

https://patch.com/connecticut/enfield/amp/28445195/former-enfield-school-board-member-files-lawsuit 4/7

Several examples of the board's failure, or refusal, to accommodate Hernandez as
requested are cited in the 14-page text of the lawsuit.

"Soon after her initial meeting on the Board, Minority Leader Tim Neville attempted
to engage Ms. Hernandez in extensive verbal communication. When she reminded
him that her preferred method of communication was written, he replied that written
communication was not always possible because it could be misused, and that he
preferred to communicate in person or by phone."
"In January 2018, despite her request to the Board to communicate by text or other
writing, Mr. Neville contacted Ms. Hernandez by phone. During the call, Mr. Neville
refused Ms. Hernandez’s request to engage with her through written communications
and proceeded to chastise her for asking too many questions as a member of the
Board. This call lasted approximately one hour, resulting in Ms. Hernandez being
unable to process its contents and in physical pain due to sensory dysregulation.
Afterwards, given Mr. Neville’s unwillingness to communicate effectively with Ms.
Hernandez, Board secretary Tina LeBlanc offered to be Ms. Hernandez’s primary
contact person with the Board."
"In February 2018, Ms. Hernandez again found herself forced to request written
communication and documentation during executive sessions of the Board. Once
again, Mr. Neville responded that written documentation was not possible, and
instead offered to speak to Ms. Hernandez if she needed clarification."

The lawsuit alleges further communication issues developed between Hernandez and
board members, causing her "to suffer extreme anxiety and panic attacks that led to her
hospitalization." In Feb. 2019, she received an email from Neville stating "he could not
agree to honor her need for written communication in the future," which led to "severe
emotional distress

and anxiety" and prompted her to request a meeting with Kruzel.

At a March 13 meeting with Kruzel and Superintendent of Schools Chris Drezek, the two
"agreed
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to provide her with written documents for Board executive sessions that would be
collected at
the end of the session to ensure confidentiality. They also agreed to develop an
accommodations
process for incoming Board members," according to the lawsuit.

During a board caucus meeting on March 24, "Neville began to chastise Ms. Hernandez
and informed her that she was not entitled to written communication. Only after Ms.
Hernandez referenced the March 13 meeting with Mr. Kruzel and Mr. Drezek did Mr.
Neville agree to provide her with written communication. Mr. Neville’s verbal attack upon
Ms. Hernandez caused her severe physical, mental, and emotional distress," according to
the lawsuit.

Board counsel Christine Chinni began to discuss Hernandez’s communication needs in the
presence of the entire board during an executive session on June 19. "She stated that the
Board would no longer honor her communication accommodation needs. She then
instructed that other Board members only speak to Ms. Hernandez in public and share no
privileged information with her," the lawsuit states.

Hernandez claims "Chinni led her to believe that she had been removed from the Board.
She immediately left the meeting and experienced a panic attack before even reaching
home," the lawsuit states.

The final paragraph in the Statement of Facts section of the lawsuit reads:

"Since her election to the Board, Ms. Hernandez has experienced tremendous
physical, mental, and emotional suffering as a result of the Defendants’ refusal
to reasonably modify their procedures, to provide her effective communication,
and to accommodate her. As a result of repeatedly being unable to understand
what was being said verbally, she has experienced sensory dysregulation that
has left her unable to communicate verbally, causing increased anxiety and
depression. She has been forced to miss work and undergo hospitalization and
increased therapy. At times, she has been forced to become dependent on her
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spouse for care, leaving him responsible not only for her well-being, but also
that of their children."

Hernandez is seeking a jury trial, and is asking for the following judgments against the
defendants:

1. A preliminary and permanent injunction prohibiting defendants from violating Title
II of the ADA and Section 504;

2. A declaration that defendants have violated and continue to violate Title II of the
ADA and Section 504;

3. An award of Hernandez’s compensatory damages;
4. An award of Hernandez’s reasonable attorney’s fees and costs;
5. Such other and further relief as the Court may deem just.

Read the entire text of the lawsuit here.
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